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Pay transparency compliance checklist
Use this alongside the guide. Updated October 14, 2026.

List every state and city where you hire, including for remote roles

Check each jurisdiction's posting rules and employer size threshold

Build or update salary bands for every role

Include a good-faith range in every posting

Add a description of benefits and other compensation where required

Confirm recruiters and agencies include ranges

Remove salary history questions from applications and interviews

Train hiring managers on pay expectation questions

Remove any policy restricting employees from discussing pay

Prepare managers to explain ranges to current employees

Keep records of postings and ranges

Check Canadian provincial rules if you hire in Canada

Review applicable laws at least twice a year

Shopping for HR software?
Compare 20 platforms and request free quotes at www.hrtally.com/compare/
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